
Staff Paid Over £50,000 PA and Budgetary Responsibilities   
 

Service 
Dept 

Job Title Description of role and responsibility 

CEX Head of School HR Service To provide, manage, and develop on behalf of the LEA and the Governing Bodies 
of Locally Managed Schools, an effective and efficient Human Resources Service 
under the terms of Service Level Agreements with schools, ensuring that statutory 
LEA requirements are met in respect of all staff in schools and other education 
establishments. 

CEX  Chief Executive  Head of Paid Service and responsible for delivering the Council's strategic aims 
and objectives.  

CEX Director Law & Governance Responsible for advising on Corporate Governance, the Constitution and the 
council’s decision-making process.  The postholder is the Council’s principal legal 
adviser and statutory Monitoring Officer.  

CEX Head of Communications-  To ensure the council has an effective strategic approach to the development and 
delivery of its aims and objectives. To predict trends and future needs, ensuring 
that the council's long-term plans are built on effective understanding of research.  

CEX Head of Internal Audit  To support the development, management and delivery of Council services and 
manage staff responsible for service delivery / support within the service area. 

CEX Principal Lawyer To assist the Director of Law and Governance in reducing external legal spend 
specifically in relation to work in their area, and to share in the management and 
strategy of providing legal services in this area 

CEX Assistant Principal Lawyer - 
Property & Planning  

To assist the Principal Lawyer and Director of Legal and Governance in reducing 
external legal spend specifically in relation to work in their area, and to share in 
the management and strategy of providing legal services in this area 

CEX Principal Lawyer To assist the Director of Law and Governance in reducing external legal spend 
specifically in relation to work in their area, and to share in the management and 
strategy of providing legal services in this area 

CEX Head of Governance, 
Scrutiny & RS  

Leads and manages the committee, scrutiny and registrar’s services.  The 
postholder is the Council’s statutory scrutiny officer and superintendent registrar. 

CEX Head of Elections Leads and manages all aspects of the electoral registration process, canvass 
process and elections on behalf of the Electoral Registration 

CEX Head of Legal Practice and 
Compliance  Leads and manages Legal Services & the Complaints Team. 
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CEX Principal Lawyer To assist the Director of Law and Governance in reducing external legal spend 
specifically in relation to work in their area, and to share in the management and 
strategy of providing legal services in this area 

CEX Assistant Principal Lawyer To assist the Principal Lawyer and Director of Legal and Governance in reducing 
external legal spend specifically in relation to work in their area, and to share in 
the management and strategy of providing legal services in this area 

CEX Assistant Principal Lawyer To assist the Principal Lawyer and Director of Legal and Governance in reducing 
external legal spend specifically in relation to work in their area, and to share in 
the management and strategy of providing legal services in this area 

CEX Director of HR & OD Provide the leadership necessary to drive through and embed the modernisation 
of the Council’s HR service in a rapidly changing organisation culture and support 
HR staff and managers in adapting to and adopting new approaches while 
continuing to meet service demands. 

CEX Chief Technology Officer To manage a team of business relationship managers to liaise with service 
departments and translate business outcomes into a living IT strategy that is 
affordable, delivers the priorities of the Council. To ensure that the strategy is 
compatible with and underpins a customer – centric model of service delivery 
involving other public/private/voluntary sector providers and the future role of the 
Council. 

CEX Head of Business 
Applications & CP 

you’ll lead the teams responsible for the council’s core line‑of‑business systems, 
integrations, web platforms and digital channels used by residents every day. 
From statutory services and frontline operations to insight, decision‑making and 
customer journeys – these are the platforms that keep Enfield moving 

CEX Head of Resources & 
Talent 

Leads on providing HR generalist advice on workforce matters, that supports 
good people management.  Ensuring the council has robust, yet user friendly 
workforce policies and procedure that promotes good employee relations, and 
compiles with employment legislation. 

CEX Head of Digital Delivery They will lead in enabling delivery of a complex portfolio applying a wide range of 
business, technical and management principles. 

CEX Head of Operations & 
Architecture 

lead the technology operations and architecture function, providing strategic 
direction and leadership to the team, ensuring that the infrastructure whether 
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cloud based or on-prem is fit for purpose and delivers the required business 
outcomes allowing the Digital Services and the council to run effectively. 

CEX Head of Projects Delivery & 
Governance 

accountable for delivering technology change projects across the Council and 
managing Information Governance across the council, working closely with the 
Council’s Data Protection Officer. 

CEX Project Lead Lawyer 
Contracts and Comm 

To assist the Principal Lawyer and Director of Legal and Governance in reducing 
external legal spend specifically in relation to work in their area, and to share in 
the management and strategy of providing legal services in this area. 

CEX Regeneration Lead Lawyer 
Property and Planning  

Play a lead role in facilitating the delivery of our regeneration plans by working 
with colleagues across the Council. The postholder will carry a varied caseload, 
including development agreements, commercial and residential property 
transactions, planning and highways issues, compulsory purchase matters, 
governance and ancillary issues involved in larger projects. 

CEX Head of Policy, Projects & 
Improvement  

The Head of Policy, Projects and Improvement Manager will lead on strategy, 
policy, performance management, transformation and service improvement 
across the Council’s functions. 

CEX ERP Project Director  
 

Responsible for the delivery of the ERP project, including overseeing deliverables 
ensuring a like for like transformation to the new service within agreed timescales. 
Liaising with key stakeholders from HR, Finance, Payroll. 

CEX Principal Lawyer - 
Contracts & Companies 

To assist the Director of Law and Governance in reducing external legal spend 
specifically in relation to work in their area, and to share in the management and 
strategy of providing legal services in this area. 

E&P Head of Urban 
Greenspaces 

To lead, develop and manage the Parks, Open Space, Leisure and operational 
cemetery services.   

E&P Head of Parking Services Responsible to leading the efficient delivery of parking services across the 
borough. 

E&P Head of Corporate Health 
& Safety 

Includes services: Consumer Protection, Private Rented Housing, Environmental 
Protection, Public Health. 

E&P Head of Building Control Responsible for leading and managing the council’s building control services and 
projects.   

E&P Regulatory Services & 
Compliance Prog Director 

Directing the management of all corporate health and safety matters relating to 
Council buildings, schools housing estates etc 
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E&P Head of Consumer Protect 
& Waste Enforce 

The strategic lead for the operational delivery of the Consumer Protection and 
Waste Enforcement Service in line with the council’s strategic plans and corporate 
policies. 
To provide leadership and direction to teams of specialist officers to discharge the 
Council’s statutory duties primarily under the legislation for Food Safety, Health 
and Safety, Trading Standards, Licensing and Gambling Acts, and Waste 
Enforcement and to act as the lead adviser on all matters related to these 
statutory enforcement functions. 

E&P Head of Highways 
Operations 

Leads on the delivery of services for highways.   

E&P Head of Strategic Planning 
and Policy 

Develop the Council’s transport strategy and policies, using data and GIS to 
identify needs and shape programmes. Advise on planning applications and s106 
funding, support EV charging rollout, and leads delivery of the Climate Action 
Plan. 

E&P Head of Fleet & Passenger 
Transport Services 

Responsible for developing strategic and operational ways of working that enable 
greater commercialisation diversification of the services and promotes service 
generated income.  

E&P Technical Support Manager Managing teams and allocating workflow to deliver comprehensive and cost-
effective Business Support services to users across the council. 

E&P Head of Sport & Leisure Head the Council’s Leisure, Parks and Culture division leading the Leisure 
Services Team and guiding the delivery of the council's Leisure Strategy 

E&P Head of Service Waste & 
Street Scene 

Responsible for developing strategic and operational ways of working that enable 
greater commercialisation diversification of the services and promotes service 
generated income 

E&P Head of Culture Lead teams delivering heritage engagement, cultural venues, sustainable 
enterprise, and capital projects. 

E&P Head of Private Rented 
Housing Licensing & 
Enforcement 

Oversee the strategy for the private rented sector for Enfield, operational delivery 
of the licensing schemes, improving standards and property conditions and 
management standards in private accommodations. 

E&P Customer Culture & 
Communities Program 
Director 

To lead on developing customer insight to deliver an ongoing improved and 
effective customer experience for Enfield’s population. 
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E&P Head of Inclusive Growth & 
Skills 

Lead the council’s Inclusive Growth and Skills Service to support and empower 
the Council to fulfil the outlined objectives within the Council Plan, "An Economy 
That Works for Everyone. 

E&P Head of Design & 
Construction 

Lead a team to manage the design and traffic elements of new schemes, traffic 
and road safety, major projects designed internally and also lead on the traffic and 
road safety team. 

E&P Executive Director 
Environment & Place Lead the Council’s drive to improve Customer experience for all service users and 

delivery a sustainable programme of service improvement across key universal 
services. 

E&P Head of Rural 
Transformation 

Lead Enfield Council’s Rural property portfolio. Develop and deliver a new Rural 
Strategy, 

E&P Director - Transport, 
Climate & Place 

Define and lead the strategic direction for transport, infrastructure, climate action 
and 
place shaping 

E&P Head of Facilities 
Management 

Lead and oversee the strategic direction and operational delivery of a 
comprehensive Facilities Management (FM) service 

E&P Head of Disposals Lead and manage the Property Disposals team, to deliver complex disposals and 
development projects on time and within budget to meet the corporate objectives 

E&P Development, 
Management & Plan 
Enforcement Prog Director 

Serve as the Council’s lead advisor on Development Management and Planning 
Enforcement.  

HRD Regeneration Programme 
Director  

Responsible for the implementation of regeneration programme management at a 
strategic and delivery level, working with contractors and partners to ensure 
programme objectives are achieved on schedule and within budget. 

HRD Head of Housing Asset 
Management 

Responsible for the management of the council’s leased commercial property 
portfolio. 

HRD Exec Director - Housing & 
Regeneration 

Responsible for defining the long-term strategy for Housing & Regeneration. 
Creates and manages strong effective working relationships between members 
and the Council and manages significant strategic relationships.  



Staff Paid Over £50,000 PA and Budgetary Responsibilities   
 

HRD Programme Manager The role of the Programme Manager is to provide a comprehensive property 
contribution in leading the internal and external teams on developing estate 
regeneration opportunities. 

HRD Head of Development Effectively develop and deliver the Council’s 10-year programme of new housing 
supply at pace, taking a leading role in the management of housing delivery 
specifications, process, outputs and outcomes. 

HRD Senior Development Lead Oversee a team of development managers covering over £1bn of total 
development value. Be the principal lead officer for a large (>£750m) complex 
development within the Council’s estate regeneration programme where the 
Council will be the lead developer.  

HRD Director: Homelessness & 
Supported Housing 

Responsible for designing and delivering homelessness prevention and rough 
sleeping strategies in conjunction with partners and other local authorities. 

HRD Head of Building Safety Lead on the development of a risk-based building safety investment programme 
in existing council housing and oversee delivery to ensure risk is managed and 
the Council’s strategic objectives are achieved. 

HRD Head of Operations Private 
Housing Solutions 

Be the strategic lead for private sector housing solutions in the Borough, 
delivering the Council’s Housing Strategy.   

HRD Head of M & E and 
Compliance 

Provide strategic leadership for all M&E and compliance services, setting policy, 
standards and technical specifications that prioritise resident safety and long-term 
asset management. 

HRD Head of Housing Repairs & 
Enfield Repair 

Operational and strategic leadership of the end-to-end repairs and maintenance 
service including the in-house repairs service.  

HRD Service Development & 
Improvement Lead 

Ensure compliance with all legal and regulatory requirements relating to social 
housing and develop and implement strategies to deliver service improvements 
identified by residents. 

HRD Head of Meridian Water Provides leadership and defines the strategy for Meridian Water, working closely 
with both the Service Directors of Council Housing (Residents & Homes).  

HRD Service Dir Council 
Housing (Residents) 

Responsible for older persons support, place operations, homeownership rent 
and service charge, resident engagement, community spaces as well as service 
development & improvement across the Borough. 
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HRD Service Dir Council 
Housing (Homes) 

Working closely with the Leader and Cabinet, contribute to the development and 
achievement of strategic goals for the whole Council which fulfil statutory needs 
and are also focused on the wider needs and aspirations of residents. 

HRD Divisional Head Housing 
Management 

Strategically lead and develop the Housing Management Service including all 
Council tenanted and leasehold stock, leaseholder services, tenancy 
management and sheltered housing 

HRD Divisional Head Housing 
Services 

Lead a portfolio of diverse services providing expert knowledge and leadership for 
homeownership, leasehold, service charges and rents services, our allocations 
and lettings services, void property management, our sheltered and older persons 
service and resident engagement services.  

HRD Director - Property Develop long term property strategies so they are aligned to the Corporate strategy 
and deliver upon the place vision and socio-economic objectives.  

HRD Director - Planning & 
Growth 

Serve as the Council’s principal professional adviser on planning and place-
making, 
setting professional standards and overseeing quality assurance, probity and risk 
across plan-making and decision-taking. 

HRD Strat Plan Design & Incl 
Growth Prog Director 

Provide the Council’s single point of corporate leadership for strategic 
plan-making; architecture, urban design and heritage; economic development and 
inward investment 

HRD Head of Estates Principal advisor on all matters of property management, development, and asset 
strategy for the operational and commercial property portfolio 

People 
Head of Community Safety 

Leads the development, delivery of intervention and prevention of community 
safety service   

People 

Executive Director People 

Responsible for the long-term strategy for people services, including the strategic 
approach to health & social care and social integration. Provides leadership and 
direction and manages significant relationships. Ensures the user voice is heard 
in the development of council services.  Responsible for oversight of the needs of 
residents 

People PEP Head of EPS Strat 
Lead of CYP MH 

Provide strategic leadership for educational psychology and mental health 
services for children and young people. 

People Service Manager- SEN 
Services 

Role focuses on managing and overseeing services for children and young 
people with Special Educational Needs (SEN). 
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People 
Head of SWERRL 

Consolidate and ensure delivery of the team’s current commitments to promote 
trauma-informed practice. 

People 

Deputy Head of SWERRL 

Take a leading strategic role in determining, overseeing and evaluating high-
quality intervention delivery in either Outreach or Onsite settings, including 
managing the mutli-disciplinary team. 

People HO Admissions Attend & 
Sch Traded Services 

Role focuses on leading and overseeing school admissions and attendance 
services, as well as managing traded services offered to schools. 

People 

Director of Education 

Supports high-quality education provision across the borough ensuring that all 
children can flourish and attain their full potential.  Creates an empowering and 
engaging environment in which employees can do their best work.  

People 
Director of Children's 
Social Care 

Strategically responsible for the delivery of children’s social care services 
ensuring all children in the borough are kept safe.  Ensures that children in care 
and care leavers achieve positive outcomes. 

People HOS Safeguarding & 
Quality Assurance 

Responsible for the safeguarding hub and quality assurance for children’s 
services.  

People Head of Children in Care & 
Care Leavers 

Role focuses on leading and overseeing services for children in care and care 
leavers, ensuring they receive safe, effective, and high-quality support. 

People 
Service Manager for Care 
Leavers 

Provides strategic leadership and professional management to a range of 
services supporting and safeguarding looked after children aged 16 plus and care 
leavers.   

People 

Service Manager JSDC 

Role focuses on leading and managing services within the JSDC area, 
overseeing multidisciplinary teams and ensuring effective service delivery for 
children, young people, and families 

People 

Service Manager 

Focuses on the operational management and delivery of council services within 
area of responsibility, ensuring effective performance, compliance, and service 
delivery. 

People 

Head of Operations - 
Mental Health 

Leads and manages approved mental health professional and emergency 
assessment services, with responsibility for service delivery, workforce 
management, and operational decision-making within adult mental health 
provision. 

People Head of Operations - ILDS Leading operational services within adult learning and disability services. 
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People Service Manager Access & 
Assessment 

Responsible for overseeing referral and assessment services for children and 
families 

People Head of Safeguarding 
Adults & QBC & CS Providing strategic leadership for adult safeguarding 

People 
Statutory Director of Health 
& Adult S C 

Provides senior strategic and statutory leadership for adult social care and health 
services, with responsibility for safeguarding, commissioning, quality assurance, 
and operational delivery across multiple service areas.  

People Head of Strategy 
Commissioning & 
Resources Leading strategic planning and commissioning activity across services 

People 
Head Of Service - 
Operational Services 

Focuses on the operational leadership and management of mental health 
services, ensuring effective service delivery, coordination, and support for service 
users in 

People Head of Children's 
Placements & Ser Dev Overseeing placement sufficiency and service improvement 

People Head of Service for 
Disabled Children Leading specialist support services. 

People Head Of Service - 
Operational Services Responsible for operational delivery within ILDS service 

People Head of Youth Justice 
Service 

Focuses on leading and overseeing youth justice services, including court, 
custody, early intervention, resettlement and reducing re-offending.  

People Early Years Team Manager Overseeing early years services and delivery. 

People 
Head of Safeguarding & 
Quality Assurance 

Focuses on providing strategic and operational leadership for safeguarding 
practice, quality assurance, and professional standards across adult social care 
services. 

People 
Director Public Health 

Responsible for determining the effective vison and objectives of   
Public health for Adults and children. This is a statutory responsibility 

People 

MASH Service Manager 

Focuses on leading the MASH service, overseeing multi-agency safeguarding 
referrals and decision-making to ensure timely, coordinated responses that 
protect children and support effective risk management 
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People 
HOS Practice Improvement 
& Partnership 

Focuses on leading practice improvement, workforce development, and 
partnership working across children’s services, supporting high-quality practice, 
learning, and multi-agency collaboration 

People 

Head of Prevention 

Focuses on providing strategic and operational leadership for early help, 
prevention, and family support services, ensuring families receive timely, 
coordinated assistance to prevent escalation to statutory intervention. 

People 

Head of Data & Intelligence 
(People) 

Focuses on providing strategic leadership for data, intelligence, and insight across 
People services, including statutory returns, performance reporting, public health 
and social care data analysis, and evidence-based decision-making to inform 
service planning and improvement. 

People 

Family Hubs Service Lead 

Focuses on leading and coordinating Family Hubs services, overseeing the 
delivery of early help and community-based support for children, young people, 
and families, and ensuring services are accessible, integrated, and responsive to 
local needs 

People 
Service Manager for 
Children in Care 

Focuses on the operational management and delivery of services for children in 
care, ensuring they receive safe, high-quality support and that statutory 
responsibilities are met 

People 
Head of Corp Parenting & 
Headteacher VS 

Focuses on providing strategic leadership for corporate parenting responsibilities 
and the Virtual School, ensuring that children in care and other vulnerable 
children receive high-quality educational support and improved outcomes 

People 

Service Manager Fostering 
& Permanence 

Responsible for ensuring the Council is compliant with all the Statutory 
Requirements, Guidelines and Standards associated with services for fostering, 
private fostering, special guardianship, the contact centre and the family 
assessment centre.   

People 
Head of Secondary 
Behaviour Support Service 

Focuses  on leading services that support secondary-aged pupils with behaviour 
and emotional needs, working closely with schools and partners to improve 
engagement, inclusion, and positive educational outcomes. 

People 

Head of Youth Work & 
Development Unit 

Focuses on leading youth work and youth development services, overseeing 
teams that deliver targeted and community-based support to young people, and 
ensuring high-quality provision that promotes engagement, wellbeing, and 
positive outcomes. 
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People 
Head of Community 
Services 

Focuses on providing strategic and operational leadership for a wide range of 
community-based services, including safe and connected services, out-of-hours 
support, transport, SEND brokerage, and integrated community operations. 

People 

Head of Child Protect & 
Vulnerable Child 

Focuses on providing strategic and operational leadership for Family Help and the 
Multi-Agency Safeguarding Hub (MASH), overseeing services that manage 
safeguarding referrals, early help, and child protection decision-making. She 
line-manages key service managers to ensure timely, coordinated, and safe 
responses for children and families 

People 
Head of SEN & Curriculum 
Inclusion 

Focuses on providing strategic leadership for Special Educational Needs (SEN) 
services and curriculum inclusion, overseeing SEN provision, service 
improvement, and inclusive practice across education settings. 

People 

Head of Schools Capital 
Delivery 

Focuses on leading the planning and delivery of capital projects across schools, 
overseeing project management teams to ensure education infrastructure 
programmes are delivered safely, on time, and in line with statutory and funding 
requirements 

People 
Head of Operations - 
A&OP 

Leads operational delivery and oversight across Adult and Operational services, 
with responsibility for managing senior service leads and driving service 
improvement, performance, and effective operational governance 

People 
Head Of Service - 
Operational Services 

Responsible for leading and managing operational service delivery and oversees 
multiple team managers, ensuring effective performance, staff management, and 
day-to-day operational governance across her service area 

People 

Head of Strategic 
Resouring & Partnership 

Leads strategic resourcing, capital and partnership-related activity, with 
responsibility for teams covering schools’ capital delivery, resources coordination, 
PFI contracts, and pupil place planning, ensuring effective use of resources and 
strong external partnerships. 

People 
Head Of Service - 
Operational Services 

Leads a large operational service area, with responsibility for multiple team 
managers, assistant team managers, and senior practitioners, overseeing 
day-to-day service delivery, staff management, and operational 

People 
Head Of Comm children 
YP & PH 

Leads community-focused services for children, young people, and public health, 
with responsibility for multiple service and development managers, overseeing 
service development, partnership working, and operational delivery 
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People 
Director Family Help & 
Community Safety 

Provides strategic leadership for prevention-focused and community safety 
services, with senior accountability for policy direction, partnership working, and 
service delivery  

People Service Manager 
Safeguarding & Quality 
Service & LADO 

Leads safeguarding and quality assurance functions, including the Local Authority 
Designated Officer (LADO) service, with responsibility for ensuring safe practice, 
robust oversight, and effective safeguarding responses across children’s services 

People 

Operational Manager 

Responsible for the operational management of services within her area, 
overseeing deputy operations managers and frontline roles to ensure effective 
day-to-day service delivery, team coordination, and operational performance. 

People 

Service Manager: Child 
Protection & CiN 

Leads statutory child protection and children in need services, managing multiple 
social work teams and team managers, and is responsible for ensuring safe 
practice, effective case oversight, and high-quality outcomes for vulnerable 
children and families 

People 

Deputy Head of Youth 
Justice Service 

Supports the strategic and operational leadership of Youth Justice Services, 
contributing to service management, partnership working, and the delivery of 
effective interventions to improve outcomes for children and young people 
involved in the justice system. 

People 
Service Manager Specialist 
Support Service 

Leads specialist support provision, with responsibility for managing service 
delivery and ensuring effective, responsive support to meet the needs of children, 
families, or client groups  

People 
Business Operations 
Service Manager 

Is responsible for overseeing business operations and support functions within 
her service area, ensuring effective operational processes, coordination, and 
delivery in support of frontline services 

People 

Head Fam Hubs & Start for 
Life Transform 

Leads the development and transformation of Family Hubs and Start for Life 
programmes, with responsibility for driving service improvement, programme 
delivery, and partnership working to support families and improve early-years 
outcomes. 

People 

Principal Occupational 
Therapist 

Provides senior professional leadership for occupational therapy practice, 
overseeing aspects of service delivery and supervising managers within her area 
to ensure high-quality, effective interventions that support individuals’ 
independence and wellbeing 
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People 
Delivery Better Value 
Programme Manager 

Leads the delivery of the Better Value programme, overseeing programme activity 
and specialist roles to support improvement, impact, and value for money, 
particularly within SEND-related services. 

People 
Director of Children's 
Services Transformation 

Provides strategic leadership for the transformation of children’s services, driving 
service redesign, improvement programmes, and system change to strengthen 
outcomes for children and families. 

People 
Principal Social Worker-
Adult Social Care 

Provides senior professional leadership across adult social care, with 
responsibility for safeguarding, quality assurance, workforce standards, and 
practice improvement, including supporting ASYE and professional progression. 

People 
Service Director - 
Operations 

Provides senior operational leadership across people services, with responsibility 
for overseeing heads of operations and ensuring effective, consistent delivery, 
performance management, and operational governance  

Resources Chief Finance Officer To provide leadership, management direction, and professional expertise to 
achieve the strategic direction, operational delivery, and continuous improvement 
of the following services:  
Accountancy, including Corporate Accountancy and the Accountancy. Teams that 
provide professional advice and support to Departments; -  
Corporate Finance, including Pension Fund, Taxation and Treasury Management, 
the Cashiers’ service and Debtors; Financial management and accounting 
systems 

Resources Head of Exchequer 
Services-  

To deliver a high quality, responsive, effective and timely Transactions Finance 
Service (payroll, pension, payments, income, sundry debt management) to all 
customers and key decision makers (Members, Directors and their Management 
Groups) and progressing local strategy including the Fair Debt and Income 
Strategy. 

Resources Head Of Finance Capital & 
Projects  
 

Responsible for overseeing capital and projects teams, working with departments 
to ensure projects are kept within budget.  

Resources Chief Accountant The Chief Accountant will manage the Corporate Accountancy Team, leading by 
example, encouraging and supporting team development and high-performance 
delivery. 
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Resources Senior Finance Manager  Lead on providing detailed guidance, support and analysis as part of the 
development of business cases and financial models for the Councils major  
Capital investment programmes 

Resources Head of Service Responsible for the strategic approach to corporate procurement across the 
council. 

Resources Head of Policy & Contract 
Development  Procurement lead for policy and contract development.  

Resources Director of Finance 
(Corporate) 

Create and communicate clarity of direction and purpose for staff at all levels in 
the context of the strategic aims and ambitions of the Council.  Lead, direct and 
inspire people within own Directorate and Council wide to deliver great results. 
Ensure processes are in place for identifying and developing talent at all levels. 

Resources Director of Finance (Capital 
& Comm) 

Create and communicate clarity of direction and purpose for staff at all levels in 
the context of the strategic aims and ambitions of the Council.  Lead, direct and 
inspire people within own Directorate and Council wide to deliver great results. 
Ensure processes are in place for identifying and developing talent at all levels. 

Resources Head of Pension 
Investments  

Responsible for the strategic and operational management of the Pension Fund 
Investments, advising and supporting the Pensions Policy Investment Committee 
to make optimum decisions. A key focus for the role will be supporting the 
Committee’s current priorities of rebalancing the portfolio and integrating ESG 
considerations and reporting into the Pension Fund. 

Resources Assistant Head of Capital & 
Treasury  

To deliver high quality, relevant effective and timely technical financial project 
advice on specified issues to key decision makers (Members, Directors and their 
Management Groups) 

Resources Head Of Finance HRA As Head of Finance, you will be supporting the Director of Finance - Corporate to 
provide budget management, planning and reporting support to directorates, to 
meet statutory and best practice financial requirements, and promote the 
Council’s corporate plan and values. 

Resources Head of Finance Strategy Supporting the Director of Finance - Corporate to provide budget management, 
planning and reporting support to directorates, to meet statutory and best practice 
financial requirements, and promote the Council’s corporate plan and values. 
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Resources HO Finance Adults, PH & 
Child & Families 

Supporting the Director of Finance - Corporate to provide budget management, 
planning and reporting support to directorates, to meet statutory and best practice 
financial requirements, and promote the Council’s corporate plan and values. 

Resources Head of Finance - Env & 
Comms & HGL 

Supporting the Director of Finance - Corporate to provide budget management, 
planning and reporting support to directorates, to meet statutory and best practice 
financial requirements, and promote the Council’s corporate plan and values. 

Resources Head of Financial 
Assessment ASC 

As Head of Finance, you will be supporting the Director of Finance - Corporate to 
provide budget management, planning and reporting support to directorates, to 
meet statutory and best practice financial requirements, and promote the 
Council’s corporate plan and values. 

Resources Head of Financial 
Assessment Non ASC 

As Head of Finance, you will be supporting the Director of Finance - Corporate to 
provide budget management, planning and reporting support to directorates, to 
meet statutory and best practice financial requirements, and promote the 
Council’s corporate plan and values. 

Resources Head of Finance - 
Education & Schools 

Head of Finance, you will be supporting the Director of Finance - Corporate to 
provide budget management, planning and reporting support to directorates, to 
meet statutory and best practice financial requirements, and promote the 
Council’s corporate plan and values. 

Resources Real Estate Financial 
Modeller 

report to the Head of Finance (Capital and Treasury) and will be the finance lead 
for Property projects, providing robust analysis and recommending strategies to 
maximise the value of the Council’s property assets. The post holder will be the 
Enfield finance lead on Montagu, an industrial estate regeneration joint venture 

Resources Strategic Finance Manager 
Fin & account Systems  

Supporting the Director of Finance - Corporate to provide budget management, 
planning and reporting support to directorates, to meet statutory and best practice 
financial requirements, and promote the Council’s corporate plan and values. 

Resources Dir of Revenues & 
Transactional Services 

You will provide strategic leadership across your Directorate to a dynamic team 
driving growth, efficiency and contribute to the overall success of the Council. 

Resources Head of Revenue Services you will ensure that our Council delivers a high-performing, well-managed Local 
Taxation Revenue Collection Service. You will direct, lead, and manage the 
provision of high-quality, cost-effective services to the Council for the delivery of 
Local Taxation Revenue Collection, ensuring that the Council’s policy objectives in 
relation to these services are met. 



Staff Paid Over £50,000 PA and Budgetary Responsibilities   
 

Resources Head of Bus Insight & 
Perform Reporting 

You will be at the forefront of our efforts to enhance service efficiency and foster a 
culture of data literacy. You will be responsible for presenting key management 
information in an accessible format and developing Power BI capabilities within 
the team 

 


